Smart decisions. Lasting value

ROYAL DECREE 53/2023

PROMULGATING THE LABOUR LAW & STRIKING A
BALANCE

« 35/2003 | REPEALED | SUPERSEDED | 53/2023
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https://decree.om/2023/rd20230053/

THE NEW OMAN LABOUR LAW -

TO STAY



M\ Crowe

THE SULTANATE OF OMAN ENACTED ROYAL DECREE 53/2023 (THE NEW LAW) ON 26 JULY 2023,
REPEALING ROYAL DECREE 35/2003 (THE PREVIOUS LAW). THE NEW LAW, NOW FULLY IN EFFECT,
REQUIRED EMPLOYERS TO ALIGN THEIR EMPLOYMENT POLICIES AND PRACTICES WITH ITS
PROVISIONS WITHIN & SIX-MONTH COMPLIANCE WINDOW, WHICH HAS SINCE PASSED.

THIS LEGISLATION HAS BROUGHT SIGNIFICANT CHANGES TO OMAN’S LABOR LANDSCAPE, INCLUDING
NEW WORKING PATTERNS, EXTENDED LEAVE ENTITLEMENTS, THE INTRODUCTION OF RENEWABLE
FIXED-TERM CONTRACTS WITH A& MAXIMUM DURATION OF 5 YEARS, CAPPING ARBITRARY
TERMINATION COMPENSATION AT 12 MONTHS OF GROSS SALARY AND FORMALLY RECOGNISING
REDUNDANCY AS & VALID REASON FOR TERMINATION.

THE NEW LABOUR LAW INTRODUCES SEVERAL UPDATED BENEFITS AND ENTITLEMENTS FOR
EMPLOYEES WHILE MAINTAINING & STRUCTURED FRAMEWORK THAT SUPPORTS BOTH WORKFORCE
RIGHTS AND BUSINESS SUSTAINABILITY. BY ADDRESSING KEY ASPECTS SUCH AS REDUNDANCY,
LEAVE POLICIES, AND TERMINATION CONDITIONS, THE LAW AIMS TO CREATE A MORE
TRANSPARENT AND EQUITABLE WORK ENVIRONMENT. THESE CHANGES REFLECT ONGOING EFFORTS
TO ALIGN LABOUR REGULATIONS WITH EVOLVING ECONOMIC AND INDUSTRY NEEDS, ENSURING
CLARITY AND STABILITY FOR BOTH EMPLOYERS AND EMPLOYEES.
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HIGHLIGHTS
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8 182 30 98 DAYS /
HOURS DAYS DAYS 7DAYS
SICK LEAVE MATERNITY &
PATERNITY
26 WEEKS OF SICK
LEAVE. 3,2, 5, 16 1) 98 DAYS OF
y ANNUAL LEAVE LR RVE POR
1-21 DAYS 100%
WORKING HOURS S0 DAYS MAY BE AVAILED FEMALE
REDUCED WORKING HOURS 2235 DAYS 75% AFTER 6 MONTHSHAVE ~ EMPLOYER
TO 8, EXCLUDING 1 HOUR BEEN COMPLETED 2) 7 DAYS
BREAK 36-70 DAYS 50%
PATERNITY
LEAVE

71-181 DAYS 35%
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ACCOMPANIED
LEAVE

15 DAYSIN & YEAR

FOR OMANI EMPLOYEE

TO ACCOMPANY
PATIENT HAVING

MARITAL OR BLOOD

RELATIONSHIP

6 DAYS

EMERGENCY
LEAVE

THIS HAS BEEN WITHDRAWN
AND HAS BEEN REPLACED
WITH INDEFINITE UNPAID
LEAVE



WORKING HOURS
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EXPLANATION OF ARTICLE 78 - ANNUAL LEAVE ENTITLEMENT IN OMAN LABOUR LAW (ROYAL DECREE NO. 53/2023)
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SPECIAL LEAVE - WITH GROSS
SALARY
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UNPAID SPECIAL LEAVE

22222222222222



RD 35/2003 RD 53/2023

© 2025 CROWE OMAN




RIGHTS OF FEMALE EMPLOYEES
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REPATRIATION OF EXPATRIATES
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RD 35/2003 RD 53/2023

- EMPLOYER OBLIGED TO REPATRIATE NON-OMANI
EMPLOYEE UPON TERMINATION OF WORK RELATIONSHIP
UNLESS SPONSORSHIP IS TRANSFERRED TO ANOTHER
EMPLOYEE

- EMPLOYER IS OBLIGED TO REPATRIATE NON-OMANI
EMPLOYEE TO HIS COUNTRY OR OTHER AS AGREED UPON
AFTER TERMINATION OF EMPLOYMENT, WITHIN MAXIMUM
60 DAYS.

LAWSUIT CLAIMING DUES UNTIL CLAIM IS DECIDED UPON,
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RD 35/2003 RD 53/2023

- IN ALL CASES, SALARY WAS PAYABLE WITHIN 7 DAYS
FROM END OF PERIOD IN WHICH IT BECOMES DUE

- IN ALL CASES, SALARY SHALL BE PAYABLE WITHIN 3
DAYS FROM END OF PERIOD IN WHICH IT BECOMES DUE.

- EMPLOYEE HAS A& RIGHT TO TERMINATE EMPLOYMENT
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END OF SERVICE BENEFIT (EOSB)




RD 35/2003 RD 53/2023

- CALCULATED ON LAST DRAWN BASIC SALARY;

- CALCULATED ON LAST DRAWN BASIC SALARY;

- ON TERMINATION OF EMPLOYMENT, EMPLOYEES NOT
BENEFICIARY OF SOCIAL INSURANCE LAW, ENTITLED TO
GRATUITY AS 15 DAYS LAST DRAWN BASIC SALARY FOR
EACH OF FIRST THREE YEARS FOLLOWED BY ONE MONTH
BASIC SALARY FOR EACH OF FOLLOWING YEARS.

- NON OMANIS WHO ARE NOT BENEFICIARIES OF SOCIAL
INSURANCE, SHALL BE ENTITLED FOR GRATUITY OF NOT
AND THIS IS FRACTIONALISED TO THE YEAR.

- THE ABOVE IS IN EFFECT ONLY TILL ENFORCEMENT OF
SAVINGS SYSTEMS INTRODUCED BY SOCIAL PROTECTION
LAW ISSUED BY ROYAL DECREE 52/2023;

- EMPLOYER TO SETTLE THE ENTITLEMENT FOR PERIOD

SYSTEM OR TO EMPLOYEE PROVIDED SETTLEMENT IS
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EXPLANATION OF THE END-OF-SERVICE GRATUITY UNDER ARTICLE 48 OF THE OMAN LABOUR LAW (ROYAL DECREE NO. 53/2023)
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NON COMPETE
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WORK REGULATIONS
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PENALTY REGULATIONS
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DISCIPLINARY ACTION
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- EMPLOYEE CANNOT BE ACCUSED AFTER EXPIRY OF 15 |- EMPLOYEE CANNOT BE ACCUSED AFTER EXPIRY OF 30
DAYS FROM DISCOVERY OF VIOLATION; DAYS FROM DISCOVERY OF VIOLATION;

- NO DISCIPLINARY PENALTY IMPOSED AFTER 30 DAYS |- NO DISCIPLINARY PENALTY TO BE IMPOSED AFTER 60

© 2025 CROWE OMAN 35



LIMITATION PERIOD
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- 15 DAYS FROM DATE OF NOTIFICATION OF TERMINATION, |- 30 DAYS FROM DATE OF NOTIFICATION OF TERMINATION,
IN CASE OF DISMISSAL FROM WORK; IN CASE OF DISMISSAL FROM WORK;
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COMPENSATION FOR UNFAIR
DISMISSAL
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TERMINATION FOR POOR

PERFORMANCE AND
REDUNDANCY
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OMANISATION
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FIXED TERM CONTRACTS
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TERMINATING CONTRACT IN
CASE OF NON-PAYMENT
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PASSPORT CONFISCATION
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MANDATORY MEDIATION
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REPATRIATION OF MIGRANTS
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NEW ARBITRARY DISMISSAL
CODES
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COMPENSATION FOR ARBITRARY
DISMISSAL
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INCREASED PENALTIES FOR
IRREGULAR MIGRANT WORKERS
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OMANISATION MEASURES
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PROTECTION OF WORKERS'
RIGHTS

PROMOTES FAIR EMPLOYMENT
PRACTICES

LEGAL FRAMEWORK FOR
DISPUTE RESOLUTION

REGULATION OF EMPLOYMENT

CONTRACTS
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COMPLEXITY AND
AMBIGUITY

REGULATORY BURDEN ON
BUSINESSES

LIMITED ENFORCEMENT AND
COMPLIANCE

RESISTANCE TO CHANGE

ADAPTATION TO
TECHNOLOGICAL CHANGES

PROMOTING WORK-LIFE
BALANCE

SKILLS DEVELOPMENT AND
TRAINING

INCENTIVES FOR ETHICAL
BUSINESS PRACTICES

ECONOMIC DOWNTURNS

GLOBALIZATION AND
OUTSOURCING

REGULATORY CHANGES

TECHNOLOGICAL
UNEMPLOYMENT
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IMPLEMENTATION - WHAT TO DO

THE HUMAN RESOURCES DEPARTMENT IN CONSLUTATION WITH THE MANAGEMENT WILL STEP UP TO ENSURE THAT THE BELOW MENTIONED
DELIVERABLES ARE COMPLETED BY NOVEMBER, 2023

v

UPDATE MIS & EMPLOYEE RECORDS ACCORDINGLY

AMEND ANY EXISTING GRIEVANCE POLICIES TO FACILITATE
EMPLOYEE COMPLAINTS OF DISCRIMINATION, BULLYING AND
HARASSMENT.
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VCEWE OVERALL, IT MAY BE SAID......

@ NEW LABOUR LAW IS WELL-EQUIPPED TO RESOLVE DISPUTES DISPUTE
RESOLUTION
THE NEW LABOUR LAW HAS BEEN PREPARED IN ALIGNMENT WITH VISION 2040 AND IS IN HARMONY WITH VISION
THE ASPIRATIONS OF EMPLOYERS AND EMPLOYEES
2040
@ THE LAW TAKES INTO ACCOUNT THE ECONOMIC DEVELOPMENT THAT MAY POSITIVELY OR NEGATIVELY ECONOMIC
AFFECT THE LABOUR MARKET. e
DEVELOPMENT
THE LABOUR LAW PLACES GREAT EMPHASIS ON FOSTERING DIALOGUE AMONG THE THREE KEY FOSTERS
STAKEHOLDERS IN PRODUCTION: THE GOVERNMENT, THE EMPLOYERS, AND THE EMPLOYEES. 15T POINT R
OF CONTACT & MEDIATION WILL BE THE MINISTRY OF LABOUR. DIALOGUE
@ RIGHTS OF BOTH EMPLOYEES AND EMPLOYERS HAVE BEEN CONSIDERED AT GREAT LENGTHS STAKEHOLDERS
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Smart Decisions.
Lasting Value.

Crowe Oman

Kurian Eapen Chandrathil (KC)
Manager - Advisory

Level 5, The Office, Al Khuwair
P.O Box 971, Postal code 131
Muscat, Sultanate of Oman

M: +968 9241 0377
T: +968 2403 6300
E:
W: www.crowe.om

NGO EAf.

THANK YOU
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